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EBEALdELE 


This agreement is entered into in its entirety, by and 
between the New Milford Board of Education of New Milford, New 
Jersey, hereinafter called the “Board" and the New Milford 
Administrators Association, hereinafter called the "Association" 
pursuant to Chapter 123 Public Laws of 1968, which provides for 
negotiations between the Board and the Assocation with respect to 
the terms and conditions of employment. 
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RETICLE I - RECOfibilllON 


The Board recognizes the Association as the exclusive and 
sole representative for collective negotiations concerning 
the terms and conditions of employment for all 
administrative per son n e1 listed be 1ow: 

High School Principal 
Middle School Principal 
Elementary School Principals 
High School Uice-Principal 
P/T Middle School k/'ice-Principal 
K -12 Director of Music 
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RETICLE 11 - NEEDI1AI1QNS EROCEDURE 


A. The Board and the Association agree to enter into 
professional negotiations no later than October 1 of each 
year for the purpose of concluding an agreement in 
accordance with Chapter 125, Public Laws of 1974, on all 
matters concerning the terms and conditions of employment. 
Any agreement so negotiated shall apply to all employees 
listed in ARTICLE 1, be reduced to writing, and be signed by 
the Board and the Association. 

B. Neither party in any negotiations shall have any control over 
the selection of the negotiating representative of the other 
party . 

C. This agreement shall not be modified in whole or in part by 
the parties except by an instrument in writing duly executed 
by both par ties. 

D- In the event that the contract under negotiations is not 
agreed to by the start of the new contract year, the 
existing contract will continue in effect. Upon reaching 
an agreement for a new contract, terms and conditions will 
be retroactive to the start of the new -contract year. 
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ASIIELE 111 3 BRLEd&ULE ERGCEDJJEE 


A. DEElhllXIOttS: 

A grievance shall mean that administrators or a 
representative of administrators may appeal the 
interpretation, application or violation of policies, 
agreements, and administrative decisions affecting 
them, 

A grievance to be considered under this procedure must 
be initiated in writing, within forty-five (45) school 
days from time when the employee knew or should have 
known of its occurence. 

B. EEDCEDLIEE 

1 . LjaiLBl £|jqb : 

The administrator with a grievance shall first 
discuss it with his/her 1mmediate superior, with the 
obj active of resolving the ma 11 e r informa 11 y. 

2 - Laue.1 Xwo : 

If, within seven (7> school days thereafter, a 
problem remains unresolved, the grievant shall set 
for t h hi s/her grievance in writing to hi s/her imme- 
diate superior stating: 

a. The date of the occurence that caused the 
grievance- 

b- The nature of the grievance and specific re¬ 
quest for resolution. 

c. The nature of the loss, injury or 
inconvenience. 
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Gc.i_fi.ii a HC.fi. Enci.cfidiic.fi 


The superior sha1 1 communi cate his decision 
to the grievant in writing with five (5) 
school days of receipt of the wri 11en 
comp 1aint , 

3 . Lciifil liicfifi : 

The grievant may appeal the immediate superior's 
decision to the Superintendent of Schools or the 
Board of Education* whichever level applies. The 
appeal must be made in writing and must set forth 
the grounds upon which the grievance is based. It 
sh ou1d also contain copies of all material 
relating to the previous actions taken on it. The 
Superintendent or the Board, whichever level is 
applicable, shall attempt to resolve the matter as 
quick1y as possi bl e , but within a period not to 
exceed ten CIO) school days. 

A , LfiHfil Eouc : 

If level three was on the Superintendent's level, 
the grievant may request a review by the Board. 
The request shall be submitted in writing through 
the Superintendent of Schools who shall attach all 
related papers and forward the request to the 
Board. 

The Board* or a committee thereof* shall review 
the grievance, hold a hearing with the grievant, 
and present a decision in writing to the grievant, 
with copies to the Association within fifteen <15) 
school days■ 
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liQlfiUAQCa Ec.Dcaduc.£i 


C- Failure at any step of this procedure to communicate 
the decision on the grievance within the specified time 
limits shall permit the grievant to proceed to the next 
step. Failure at any step j within the same time limit 
prescribed for a decision shall be deemed to be 
acceptance of the decision rendered at that step. 

Dp In the case of a grievance affecting a group or class 
of employees, the person or persons involved may submit 
such grievance to the Superintendent of Schools and 
fol1ow the procedures starting with level one, 

E . All documen t s , c ommu nic ation s and records dealing wi th 
the processing of a grievance shall be filed in a 
separate greivance file, located in the Board of 
Education Office and shall not be kept in the personal 
file of any of the participants. Such file shall only 
be accessible to the Superintendent and the grlevant. 

F- All mee tings and hearings under this procedure shall be 
held in private, unless the grievant specifically 
requests a public hearing. 
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ARTICLE 1U 3 SALAEI £SOL!l£IQtJS 


A * All principals in the Association shall receive a 5.5/ 
increase over their 1987-88 salary. All remaining members 
of the Association shall receive a 7.5/. increase ouer 
their 1987-88 salary. 

B. In recognition of educational experience in the district, 
members of the Association shall receive longevity pay¬ 
ments as follows: In the 20th year through and including 
the 24th year in the district, add 271. In the 25th year 
through and including the 29th year, add 4%. In the 30th 
year and every year in the district thereafter * add 67 .. 
Longevity shall be defined as actual years of service in 
New Mi 1 ford. 

Longevity payments are to be calculated base d on each year's 
sal ary. 

Longevity payments are in addition to regular increments 
and/or increases. 
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6R1CLE U - HEALTH INSURANCE 


A. The Board of Education shall provide health care 
insurance protection as follows: 

1. Blue Cross and Blue Shield 

2. Rider J 

3. Maj or Medical 
A. Dental PI an 

5. Prescription Drug Plan 

6. Cisi on Care Plan 


B. The Board shall pay the full premium of each 
administrator's individual coverage and in cases where 
such plans exist, full premium for family plan coverage 
during the term of this contract. 


C. The Board reserves the right to change insurance 
carriers, provided benefits are not diminished. 
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6SX1CLE = EHXSICfiL E*£ M 1 NATION 

Each administrator shall be entitled to obtain a complete 
physical examination, at a cost not to exceed $250.00 per 
person annually. The cost is to be borne by the Board. 

Said examination is to be performed by a physician of the 
administrator's choice. The results of the physical shall 
be discussed by the administrator with the Superintendent 


upon request. 




APT T r\ F Ull - SILK I FAUE 


A_ All administrators employed shall be entitled to ten 

and one-half (10 l/2> sick days each school year i f 

emp1oyed on a ten and one-half mon th contract and 
twelve (12) sick days each year if employed on a twelve 
mon th contract. Uthen an administrator works -for 
less than a full contractual year (10 1/2 or 12 

mon t h s> j the number of sick days will be prorated 
ac c or d i n gl y ■ 

B . Sick leave accumulated prior to formu1 at 1 on of this 

contract shall remain in full force. 

C. Unused sick leave shall be accumulated from year to 

year with no maximum 1imit. 

D. Non-accumu1 ative additional sick leave benefit may be 

allowed to administrators upon approval by the Board in 
each individual c ase. 
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RETICLE Will = XEtiEQRARY LESLIES DE ABSENCE 


A. As of the beginning of the school year, administrators 
shall be entitled to the toll owing t emporary leases of 
absence as f ol 1 ows ; 

i . In ±b& Xmmndi.aJi£ EamlJLy 

Leave with pay -following death in the immediate 
-family (wife, husband, son, daughter, mother, 
father, mother-in-1 aw, father-in-law, sister, bro¬ 
ther, grandparents) shall be fixed from the date 
of death until one day beyond the date of burial in¬ 
clusive. If it is found necessary to exceed the time 
allotted above, the Superintendent may grant additional 
time, not to exceed two (2> days at full pay. 

2. Dnalb n£ Blhnn Enlalliins 

In case of the death of any relative not listed in 
Eac.± X, above, administrators shall be granted a 
one (1) working day leave of absence, without loss 
of pay, to attend the funeral. 

3. LagaX Enojc^ss 

Time necessary for appearances in any legal 
proceeding connected with the administrator's 
employment or in any other legal proceeding that 
the administrator is required by law to attend. 

4 . 0Xh£O L£lA!J.£.£, 

During the term of this contract, leave up to 
three (3) days with pay for personal emergencies 
(illness in immediate family, religious holidays 
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Xampiaciaiix Leau.ES q£ Ahsaac* 


and other personal business) shall be granted by the 
Superintendent of Schools. One (1) of these three 
(3) days will be without exp 1 anation. 

5. Up to twenty-one (21) calendar days necessary for 
persons called into involuntary temporary active 
duty of any unit of the U. S . Reserves or the State 
National Guards provided such obligations cannot 
be fulfilled on days when school is not in 
session. An adminis t r at or shall be paid his/ 
her regular pay in addition to any pay which he/she 
received from the federal or state governmen t. 

6. Time and travel may be granted for the purpose of 
visiting other schools or attending meetings or 
conferences of an educational nature and where such 
attendance shall be pertinent to areas of study; 
time may be granted for three <3) representatives 
of the Association to attend conferences and conven¬ 
tions of state and national affiliated organizations 
each year. The time mentioned in this paragraph (6) 
shall be deemed professional time and shall be sub¬ 
ject to approval by the Superintendent. 
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l£.mfmniaxix Le.au.as o£ Ahsaaca 


7. Leases of absence not covered by any of the 
preceding paragraphs* but which are sanctioned by 
the Superintendent, shaM be granted with the 
stipulation that an administrator working 10 or 
10 1/2 months shall -forfeit 1/200 of his/her salary 
An adm i n i str at or working 12 months shall -forfeit 
1/240 of his/her salary. 

B. Leave taken pursuant to Section A shall be allowed with 
the f o1 1owin g stipulations: 

1. It shall be in addition to any sick leave to which 
the administrator is entitled. 

2. No leave shall be permitted the day prior to, nor 
the day following* a school holiday or holiday 
weekend* except at the discretion of the 
Superintendent. 

3. Except in cases of emergency, all requests for 

leave shall be in writing stating the reason for 
the request. After approval by the 

Superintendent* the request shall be filed in his 
office. In emergency cases, the leave form will 
be completed the day an individual returns to 
wor k . 

4. Leave under Article L*I I I shall not be cumulative- 


ARTICLE IX = SABBAI1C&L LEAUE 

The Board of Education will deal with sabbatical leaves -for 
administrators on an individual basis as the need arises and 
to tit particular needs. 

Applications shall be made in writing to the Superintendent 
no later than January 15th, for the subsequent year. 

Each applicant shall be notified in writing by the 
Superintendent no later than April 1st of the decision 
concerning his/her application. The sabbatical leave shall 
commence on the first day of the contract year and shall 
terminate on the last day of the c on t rac t year. 

An administrator shall enjoy all rights and privileges 
during his/her sabbatical as if he/she were in full employ as 
an administra tor. 
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ARTICLE X = ACCUMULATED SICK LESLIE 
A. Quallfloailons 

1. The administrator must have been: 

a. Actively employed in the teaching profession 
in a fully certified capacity at 1 east 
fifteen (15) years prior to the effective 
date of retirement. 

b. Actively employed in a full-time, fully 
certified capacity in the New Milford Public 
School system at least ten (10) of the 
fifteen (15) years immediately prior to the 
effective date of retirement. 

2. The administrat or must notify the Superintendent 
of Schools, in writing, of his/her intention to 
retire. This notification must be received by the 
Superintendent at least five (5) months prior to 
the effective date of retirement. 

3 . In the event of death of an administ r at or who has 

otherwise fulfilled the requirements of this Article, 
the benefit noted in Section B shall be paid to the 
administrator's designated beneficiary or estate. 

B - Calnulailon of Bane.fi! 

The amount of the sick leave benefit shall be determined 
by the sick leave time balance at the effective date of 
retirement, accumulated since the beginning date of 
emp1oymen t, but not earlier than Sep t ember 1 , 1954, 

times $>30.00 for the first 100 days of accumulated sick 
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£conmja-La±£id £±c.& Laaua 


leaue. The accumulated sick 1 eaue in excess of the 
-First 100 days shall be multiplied by $40.00 per sick 
leave day. The total sick leave benefit shall not 
exceed $12,000.00. 

C . Eaxmani o£ B£.ae.£i.£ 

The Accumulated Sick Leave Compensation shall be payable 
in a lump sum or in twelve (12) equal monthly payments 
in the school year starting September 1st following 
retirement, at the option of the administrator, and 
subject to any applicable federal or state law or 
regulations. 
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ARTICLE XI 


MISCELLANEOUS PR0U1SI0MS 


A. The High School and Middle School Principalcontract 
will be a twe1ye-month contract with four weeks vacation 
< 22 working days) , to be taken as the need of the school 
p ermits. 

B. The High School Uic e Principal's contract will be a 

twe1ve-mon th contract with four weeks vacation ( 22 work¬ 
ing days), to be taken as the need of the school permits. 

C. During the term of this contract, the Elementary 
Principals sh al 1 work the first five (5) working days i n 
July and the last seven (7) working days in August, 

D. The Board will pay the cost of rTiembe r sh i p for each 
administrator in the County, State* and National 
Pr i nc ! pal s r Assoc i at i on as well as $>53-00 for the AS CD . 

The Board will not pay for membership in BCEA, NJEA and 
NEA. 

E. All days that school is closed as per the student 

calendar, adopted by the Board of Education, shall be 
extended to members of this Association. The 

Superintendent may require principals and vice- 

principals to work on these recess days estab1 ished by 
the student calendar, 

F. During the term of this contract, administrators sh al 1 
receive $300.00 as a mileage allowance for attending in¬ 
district school me e tings and other in-district functions 
deemed appropriate by the Superintendent. The decision on 
appropriateness will rest solely with the Superintendent. 
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Mlsasllsnsnus Rrmu.ls.loas 


G. Privileges, such as dues deduction, annuity deductions 
and the summer savings plan previously granted to 
administrators will continue in effect the same as 
prior to this agreement. 

H. With respect to matters not covered by agreement 
be tween the Board of Education and the Association, the 
Board of Education agrees that it will make no changes 
in terms and conditions of employment without prior 
consultation with the Administrator s' Association. The 
decision of the Board will be final in any event and 
not be subject to the grievance procedure as prev\ously 
stated. 

I. All 12-month administrators earn vacation time at the rate 
of two days per month up to a maximum of 22 days in a fiscal 
year . 

Vacation is to be taken in the fiscal year following the fis¬ 
cal year it is earned - as the needs of the school permits. 
Unused vacation days will be reimbursed by the Board annually 
at the salary received during the fiscal year the days were 
unused. 

Vacation days should not accumulate from year to year. The 
Superintendent may permit an accumulation of no more than 
five days in a year. A request to accumulate days beyond 
five is subject to Board approval. 
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6BI1CLE Xll - SEE&R&R1L1XX 


If any prouisi on of this Agra ement or any application of 
this Agre&ment to any administrator is held invalid by oper¬ 
ation of law or by a court or competent j ur\sdic tion, such 
provisions shall be inoperative but all other provisions 
shall not be affected thereby and shall continue in full 
force and effect. 
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6£IICL£ XIII _ DUEAIIDh! 


A. 


The provisions o-f the agreement shall be e-ffective as o-f 
July 1, 1938 and shall remain in -full -force and e-f-fect 

until June 30, 1969 subject to the right o+ the Board 

and the Association to negotiate -for a mod i + i c a t i on o + 
the agreement. 

Attested to on this Thirtieth day o-f June, 1988. 

Ih£ S'ohool DI.sI.c_l.cI ol Naw tdillord^. hlauj J&csay 


A. 




Pr esi den t of the Board o-f Education 




Secretary ot the Board o-f Education 


Th& bJ^LD idlliDJQjd tid[0-Ln_L£,±[L^±0£L^ u££D£i£i±OIl 


By: 



Dan i e 1 P . Shock! o=.Ej Representative 


By: 



Thomas Koban> Representative 







